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- Job Seeker Expectations
- and Realities in 2023

Introduction

The job market is strong based on the total number of job openings and the
historically low unemployment rate. And that’s leaving job seekers to believe they
are firmly in the driver’s seat. So, what are candidate preferences, perceptions,
and motivations when it comes to seeking new roles?

Take a Look at Job Seeker Data From the
Q1 2023 Employ Quarterly Insights Report

73%

of workers say they are satisfied, compared to only 9% who
are dissatisfied.

85%

Despite this, 85% are at least somewhat open to other job
opportunities and 49% are very open to new opportunities.

Workers Who Are Actively Seeking
New Job Opportunities Do So for the
Following Reasons
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687%

of candidates expect their job search would take one to three
months, and 41% would feel comfortable quitting their current
role without having another job lined up.

49%

For the 49% of workers who are not actively looking for a job,
half would consider applying for an open role if approached by
a recruiter.
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51%
When it comes to the current labor market, more than half of
all job seekers (51%) believe that finding a job is easy and 58%
believe the current job market favors candidates.

The Biggest Factors Motivating Workers
to Start Looking for a New Job

51% 34% 347 32%

Stress about Burnoutina Concerns Concern Facing a Fun to Bored/looking

the economy current role about layoffs or about current challenging imagine life in for something
position being employer’s day of work a different job todo
eliminated financial future

667% 55% 43% 18%

Career sites Job boards Social media Job Employee referrals/ Looking within
advertisements current network current company

Candidates Want a Streamlined Hiring
Experience That Values Them

56% 49% 427 35% 27%

Easy job Great Easy to Short/quick Right amount Great No cover Offered multiple
application communication schedule an hiring process of personal explanation letter required interview methods
process (up from a recruiter, interview (up 7% conversation of company (text, video,
8% from 2022) including since 2022) during the values, vision, phone, etc.)
prompt interview mission, and (up 11% since 2022)
feedback and culture (up 12%
follow-ups from 2022)

Worker Preferences for Remote Work
Are Steady

6% Decline

over the past year

24%

of workers prefer the ability to work 100% remotely

24%

of workers prefer a 50/50 remote and in-office workplace

3% Increase

over the past year

5% Decline

over the past year

21%

of workers prefer working 100% in-office
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20%

of workers prefer flexible workplace arrangements

6% Increase

over the past year
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Keep Focused on Candidates

By examining job seeker realities in the current labor market, you can better respond to and
tackle the hiring challenges your organization faces. Remember to always keep candidates
and job seekers central to your talent acquisition and recruiting strategies, so you can

overcome short-term challenges and embrace long-term success in your business.
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